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ABSTRACT

Corporate or workplace siress is the harmfid physical and emorional responses thar can happen when there s a
conflict benween job demands on the employes and the avoimt of corirol ar employes has over meeling these
dlewicrials.

Methodology: primary dotg has been collecied by administening o guestionnaire or employess working in
WS arganizations aoross Misbal region.

(servations and Results: Even [ the emplovees are new they are under sivess fo et mixed in the organization.
When an employee & an old member, he' the b under siress thar there i3 @ probabiliny of hinvher gefting
reploced by the vouth, Otker major reasons of esiplopees belng stressed & haavy work load, (hefflcient taie
madagement ard some ves quhorirarive naiee of the boss, Tnternal politics and organizarions " ervirommen
alte matters. (hgorizations aesd fo wrderioke various activilles o address s ever rising problem of

coFprarane siress among emplovess.
Kevwords: Corporare siress, Bivess Busters, Emplovess * siress

1 INTRODUCTION

Corporate stress has drastically increased over the wears as the youth have started taking their work lightly.
They keep things pending for future. It also prevails amongst the middle-age employess as they fear loosing
their jobs o the youth, Alsoe their working capacity reduces due to their age.

Corporate stress has an ill-effect on the lives of employess and their families too, Employess siress out and it
causes them to work for long hours, resulting o o physical movement and weigh gain further resulting inbo
heart diseases and several other problems.

Also when an employee works over time be or she gets less tme o spend wiath his or her families. Also when
employess who are parents go home stressed ool some times get intoxicated oo, This result in distance
between the children and parents as the parenis are siressed and they yell at thewr children for litile things and
then children geis distant from their parents.

Here we made a survey 1o know weather the employess are really stressed due to therr jobs, umachievable
deadlines, low salary, coming in of youth, organization’s enviconment of manager's authoritarian satune

W also gave them a few options 1o choose like exercise, yopa of meditation which they prefer doing to get rid
of the stress due to their job. Stress can be handled if the employes focus on time managenvent, not just for
orgamzational work but also take out time for their hobbies or spending some time with family and friends.

I RELEVANCE OF THE 5TUDY

The stody is wseful for the employess workang in different sectors i different organizations. It can motivate
them to take corrective measures to overcome stress. The study is also helpful for the employers of different
ofganizations as human recourse/emplovess are their greatest recourses. As gtress can reduce the efficiency,
organizations need o understand what are they doing wrong and how can they support employes in managing
gtieas. Thas research can alo provie 1o be beneficial for the HR masagers as they are responsible for managing
the employess in the companies and look after their well being. HR. mangers can formulate better practicss 1o
ensure mental and physical bealth of the employoes,
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